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             Reviewed in Autumn 2024
To be reviewed again in Summer 2025

MORLEY VICTORIA PRIMARY SCHOOL
SINGLE EQUALITY SCHEME
SCHOOLS CHARACTER AND CIRCUMSTANCES

Morley Victoria School is a two-form entry primary school with a nursery class.  It provides full time education for around 464 pupils, aged between 3 and 11 years.  There are currently 46 pupils who attend the nursery for either 15 or 30 hours.  This is large in comparison to other schools of its type.  There are 16 classes taught by 12 full time and 6 part-time teachers.  
The school is situated in the town of Morley on the outskirts of Leeds.  Most children come from the local vicinity, which represents a mixture of socio-economic backgrounds.
Much of the housing is newly built private or local authority and housing association property.  The proportion of pupils eligible for free school meals is around 14%, which is broadly average.  We have around 17% who are eligible for pupil premium funding.  Around 14% of pupils have been identified as having special educational needs with very few of these children attracting funding.  We have roughly 10% of children from ethnic minority background (this data is taken from the parents/carers registration forms).
Social and emotional development is a core focus at Morley Victoria Primary School: we aim for all of the children to develop the knowledge and skills, along with virtues and values, required to be safe, happy and healthy, and well equipped to make positive contributions to society. Learning to respect and understand others, including those who may have very different lives, views and beliefs from their own, is both intrinsically important and practically necessary if our children are to live and work in a context of rapidly changing society with increasing diversity.
We believe that all pupils and members of staff should have the opportunity to fulfil their potential whatever their background, identity and/or circumstance. We are committed to creating a community that recognises and celebrates difference within a culture of kindness, mutual respect and collaboration. We appreciate that a culture which promotes equality will create a positive environment and a shared sense of belonging for all who work, learn and use the services of our school. We recognise that equality will only be achieved by the whole school community working together – our pupils, staff, governors and parents/carers in particular. 
This Single Equality Scheme provides a framework for our school to promote equality, inclusion and good community relations, and to tackle prejudice, discrimination and their causes in a holistic and proactive way. 

Our Single Equality Scheme is based on the core principles that its effectiveness will be determined by: 

· Active involvement with key stakeholders, not just in developing this scheme but also in its review and implementation. 

· Proactive leadership 

· Prioritising activities that produce specific, tangible improved outcomes 

· Removal of attitudinal and cultural barriers
Morley Victoria is one of the first schools in the country to be awarded the bronze award for the CCQM Chartermark (Cultural, Cohesion Quality Mark) and continues on its journey to become a cultural cohesive establishment where all stakeholders buy into the Chartermark’s core principles and values. The principles that sit behind this Chartermark are ones which we wholeheartedly believe in.  We are going to be working on further developing building strong, harmonious relationships where diversity is recognised, appreciated and promoted. As a school, we have undergone whole staff training on Unconscious Bias. We are developing a diverse curriculum, considering who we learn about and what we learn about and have implemented a Black History Curriculum, which will be embedded throughout the curriculum. The subject leaders are driving this for the school, and we are recognising various milestone dates and events to support this on our journey. For example, Diversity Week, Languages Week, World Culture Day and International Women’s Day.
National and Legal Context for Diversity 
All schools have duties to promote race, disability and gender equality. The general duty to promote race equality means that we must have due regard to: 

· Eliminate unlawful racial discrimination. 

· Promote quality of opportunity. 

· Promote good relations between people of different racial groups. 

The general duty to promote disability equality means that we must have due regard to: 

· Promote equality of opportunity between disabled people and other people. 

· Eliminate unlawful discrimination. 

· Eliminate disability-related harassment. 

· Promote positive attitudes towards disabled people. 

· Encourage participation by disabled people in public life. 

· Take steps to take account of disabled people’s disabilities and ensuring everyone is aware that not all disabilities are visible. 

The disability equality general duty reinforces the reasonable adjustment duties of the Disability Discrimination Act (DDA). In particular, it compliments, and in some cases overlaps with, the anticipatory duty to make adjustments. 

The general duty to promote gender equality means that we must have due regard to: 

· Eliminate unlawful discrimination and harassment. 
· Promote equality of opportunity between men and women. 
Schools Race Equality Policy

This race equality policy enables our school to meet our statutory obligations under the Race Relations Amendment Act 2000.  Through this policy the school is working in line with the Commission for Racial Equality Standards ‘Learning for All’ (2000) and has met the recommendations of The Stephen Lawrence Inquiry (2000).

This policy sets out commitment to tackling racial discrimination and promoting equality of opportunity and good race relations and explains what this means for the whole school community.
At Morley Victoria we will continuously strive to ensure that everyone in our school is treated with respect and dignity. Each person in our school will be given fair and equal opportunities to develop their full potential with positive regard to all protected characteristics including gender, ethnicity, cultural and religious background, sexuality or disability. As a school, we ensure that the pupils and staff are aware of the Protected Characteristics - age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation.
This school will actively promote race equality and oppose racism in all its forms and foster positive attitudes and commitment to an education for equality. We have a good range of diverse texts that we use across school to support the curriculum and the love of reading.
Senior Leaders/DSL’s will monitor any incidents on a regular basis on CPOMs and these will be discussed in Inclusion meetings. This update features on the agenda of all staff and team meetings.

We aim to achieve this by:

· Treating all those within the whole school community (e.g., pupils, staff, governors, parents/carers and community) as individuals with their own particular abilities, beliefs, challenges, attitudes, background and experiences.


· Creating a school ethos which promotes race equality, develops understanding and challenges myths, stereotypes, misconceptions and prejudices.


· Encouraging everyone within our school community to gain a positive self-image and have high self-esteem.


· Having high expectations of everyone involved with the whole school.


· Promoting mutual respect and valuing each others’ similarities and differences and facing equality issues openly.


· Identifying and removing all practices, procedures and customs which are discriminatory and replacing them with practices which are fair to all.


· Monitoring, evaluating and reviewing all of the above to secure continuous improvement in all that we do.

ROLES AND RESPONSIBILITIES

This race equality policy outlines the roles and responsibilities of everyone involved and connected with the school, so that each individual understands what is expected of them. Promoting race equality and raising the achievement of minority ethnic pupils is the responsibility of the whole school staff.  Introduction to this race equality policy will be included in induction process for all new staff to the school.  School induction procedures will highlight the duties implied by this policy in the same way as child protection, health and safety and behaviour policies form part of the induction process.

Governors

The governing body of the school has agreed this policy and will assess and monitor the impact of this policy during the Governor visits to the school. The Governing Body will receive progress reports from the Headteacher and other school staff on a termly basis, as part of the Headteacher’s report to Governors or as part of the Pupil Support Committee Meeting agenda items. The Pupil Support Committee will have responsibility for monitoring this policy, acting as the designated committee for race equality.
Headteacher

The Headteacher will demonstrate through their personal leadership the importance of this policy.  She will ensure that all staff are aware of the policy and understand their role and responsibility in relation to this policy.  The Headteacher will assess and monitor the impact of the policy ensuring this policy is clearly linked to the school development plan.  Outcomes will be reviewed in relation to the school development plan and reported to the governing body on a termly basis.  Where additional funding is available for raising the achievement of different groups of children, the Headteacher will ensure that the additional resources are used appropriately and targeted on identified need for this purpose.

Subject Leaders
Other subject leaders will be responsible for reviewing and monitoring curriculum policies and planning in their own subject areas to ensure that equality for all pupils is promoted across all areas of the curriculum. They will monitor the diversity of the subject which includes the resources used within school, displays, posters and texts/books. 
Teachers

Teachers will familiarise themselves with this policy and know what their responsibilities are to ensure that the school development plan is implemented.  They will know the implications of the policy for their planning, teaching and learning strategies as well as for behavioural issues.

Administrative, Ancillary, Supervisory and Support Staff

All staff will familiarise themselves with this policy and know what their responsibilities are in ensuring that it is implemented.
Pupils

Pupils will be made aware of the importance of respect for different cultures, race and how it applies to them.  They will have the opportunity to share their culture and beliefs with their peers. They will learn to treat each other with respect and report incidents of a racial nature to an adult. 
COMPLAINTS PROCEDURE

If anyone in the school feels that this policy is not being followed then they should raise the matter with the Headteacher who will facilitate the appropriate action, which may include an investigation and report on the issue.  If there is a formal complaint, then the school’s complaints procedure will be used.

IMPLEMENTING THIS RACE EQUALITY POLICY

The ethos of the school

· This race equality policy reflects the ethos of the school and is explicit in all the school’s policies.

· The school has an additional policy for dealing with racial harassment which clearly sets out the procedures for handling and reporting complaints and incidents.

· Steps are taken to ensure that everyone associated with the school is kept informed about this racial equality policy and racial harassment policies and procedures and abides by them.

· The policies and procedures are regularly reviewed, and their effectiveness evaluated, taking into account the views of all sections of the school community.

· Reflection of all ethnic groups should be included in all marketing strategies.

Pupils’ achievements and progress

· Pupils’ attainment and progress in individual subjects is monitored by ethnic group (and by gender, language and need).

· The school develops strategies for tackling differences in the attainments and progress of particular ethnic groups (and by gender, language and need).

· Teachers will be aware of the ethnic background for each child and will also be aware of current concerns regarding the achievement of certain groups. 
· The school values the achievements and progress of pupils from all ethnic groups.

· All pupils have equal access to extra-curricular activities and we closely track this to ensure that all groups are offered the opportunities to attend extra-curricular 
· Every pupil is offered the support and guidance they need.

· Staff challenge racism, stereotyping and promote racial equality in education, employment, training and career choice.

Curriculum, teaching and learning (including language and cultural needs)
At Morley Victoria Primary we understand that the society we live in is diverse and therefore, our curriculum and life within school reflects this. For our pupils, we aim to continually weave the thread of social, cultural, moral and spiritual development and British Values throughout day-to-day school life. Underpinning this are the values and understanding of democracy, law, liberty, respect, tolerance, tradition and heritage. At Morley Victoria these values are reinforced regularly and in the following ways:
1. Democracy

2. The Rule of Law

3. Individual Liberty

4. Mutual Respect

5. Tolerance of those of different faiths and beliefs

· This school promotes an inclusive curriculum which reflects the multi-ethnic nature of our society and teaches British Values and international diversity.
· SMSC (spiritual, moral, social and cultural development) – SMSC development is the golden thread that runs throughout our curriculum.

· We are always looking for ways to extend and develop our children’s cultural capital.
· Racial equality and ethnic diversity are promoted, and racism and discrimination challenged in all areas of the curriculum.

· Curriculum planning takes account of the ethnicity, background and language needs of all pupils.

· Subject leaders provide guidance and examples of good practice for colleagues.

· The school monitors and evaluates its effectiveness in providing an appropriate curriculum for all pupils.

· The allocation of pupils to teaching groups and optional subjects is fair and equitable to pupils from all ethnic groups.

· Assessment outcomes are used to: identify the specific needs of minority ethnic pupils, inform policies, planning and the allocation of resources.

· Teaching methods and styles take into account the needs of pupils from different ethnic groups and encourage positive attitudes to ethnic difference, cultural diversity and racial equality.

· The school takes active steps to ensure that resources in all areas of the curriculum are inclusive.  It promotes a greater understanding of cultural diversity and racial equality.  There is acknowledgement of the importance of challenging racism and racial discrimination in all areas of the curriculum.

· Resources available to meet the specific needs of pupils from minority ethnic groups including dual language resources are used appropriately.

· The school makes full use of the resources available within its local minority ethnic communities.

Guidelines on working with pupils who have English as an Additional Language (EAL)

· The school recognises and values Bilingualism.

· The language and learning needs of EAL and bilingual pupils are clearly identified, and appropriate support identified and used.

· The school will reflect and develop pupils’ and communities’ languages and cultural backgrounds through resources and displays throughout the school.  For example, multilingual signs, notices, children’s writing.

· The school will explore a broad range of other media e.g., Computer software, the internet, audio, films, songs, games etc., to support the maintenance and development of home/community language skills and cultural heritage.

· The school will seek to provide community languages and dual language texts, both fiction and non-fiction and poetry, in order to facilitate pupils and communities access developing literacy in first language.

· The school will draw on the skills of parents and local communities in producing resources.

· The school will seek to provide high quality interpretation and translation across all areas of the school’s work as appropriate.

Pupil behaviour, discipline and exclusion

· The school’s procedures for managing behaviour and disciplining pupils are fair and applied equally, irrespective of ethnicity.

· The school identifies and adopts good practice strategies in order to reduce any differences in rates and exclusion between ethnic groups.

· The process of excluding a pupil is fair and equitable to all pupils.

· Strategies to reintegrate long term truants and excluded pupils address the needs of pupils from all ethnic groups.

Racism and racial harassment

· There is a clear policy and established procedures for dealing with incidents of racism and racial harassment which is understood by everyone in the school community.
· The monitoring system used by the school enables the school to report the relevant details to Leeds City Council on request.
Admissions and transfer procedures

· Leeds City Council will take active steps to ensure that the admission process is fair and equitable to pupils from all ethnic groups.
· Steps are taken to ensure that all selection methods are fair and equitable to pupils from all ethnic groups.
· The school monitors pupil attendance by ethnic group and uses the data to develop strategies to address poor attendance.
· Provision is made for pupils to take time off for religious observance, leave of absence and authorised absence when requested via the Headteacher.
Staff recruitment and career development

· Recruitment and selection procedures are consistent with the statutory Race Relations Code of Practice in Employment and other Equality legislation.

· Everyone involved in recruitment and selection adheres to this code.

· Steps are taken to encourage people from under-represented minority ethnic groups to apply for positions at all levels in the school.

· The recruitment and selection process is monitored and reviewed to ensure that discrimination is not taking place and to identify examples of good practice.

· The school monitors the employment and professional development of staff by ethnic group.

· Proactive steps are taken to identify, support and provide opportunities for the professional development of staff from all ethnic groups.

· Individual staff effectiveness in dealing with racial equality issues is addressed through various line management mechanisms.
· The school takes active steps to ensure that selection for redundancy avoids racial discrimination.

Parents / carers, governors and community partnership

· Parents/carers are welcome and respected in school.

· People from minority ethnic communities are encouraged to become school governors.

· Governors will be encouraged to play an active role in the life of the school in order to fulfil their monitoring duties.

· The school seeks to support all governors in performing their role, for example, through school induction and Leeds City Council Governor Support Services Induction procedures for new governors.

· All parents / carers are regularly informed of their child’s progress.

· Proactive steps are taken to involve minority ethnic parents/carers in the school.

· The school’s premises and facilities are equally available for use by all ethnic groups.

· The school encourages community groups to use its facilities for after school activities and for holiday schemes.

MONITORING THE RACE EQUALITY ACTION PLAN

The school will monitor the impact of this policy and any action plans deemed necessary with regards to pupils, parents / carers and staff from different ethnic groups.  In particular, we will monitor the impact of our policies on the attainment levels of our pupils.

To monitor our pupil’s attainment, we will collect information about pupil’s performance and progress, by ethnic group, analyse it and use it to examine trends.  To help interpret this information we will monitor other areas that could have an adverse impact on pupil’s attainment such as:

· Exclusion

· Racism, racial harassment and bullying (including homophobic bullying)
· Curriculum, teaching and learning (including language and cultural needs)

· Punishment and reward

· Membership of the governing body

· Parental involvement

· Working with the community

· Support, advice and guidance

Monitoring information will help us to see what progress we are making towards meeting our race equality targets and aims.  In particular it will help us to:

· Highlight any differences between pupils from different ethnic groups.

· Ask why these differences exist and test the explanations given.

· Review the effectiveness of current targets and objectives.

· Decide what further action will be necessary to meet particular needs and to improve the performance of pupils from different ethnic groups (which might include positive action).

· Rethink and set targets in relevant strategic plans.

· Links will be made with Performance Management objectives which will include qualitative information as well as quantitative data.

· Take action to make improvements.

Assessing the impact of policies

As a school we will assess the impact of this and other policies on pupils, staff and parents / carers from different ethnic groups.  We will assess whether the policies have, or could have, an adverse impact on the attainment levels of pupils from different racial groups.  We will assess the effectiveness of our policies through existing arrangements for developing and reviewing other school policies.

The questions which follow below will be used by us to assess our policies in most areas, including:

· Employment, Promotion, Training and Career Development
· Involving Parents and Guardians in the school.

· Making sure that the curriculum prepares pupils for life in a multi-ethnic society.
· Dealing with racist incidents

The main questions for assessing the impact of all our school’s policies – giving special attention to pupil’s attainment levels – will include the following:

1.
Do we help all our pupils to achieve as much as they can, and get the most from what is on offer, based on their individual needs?

2. Which groups of pupils are not achieving as much as they can?  Why not?


3. Are we making sure that our policies are not having an adverse impact on pupils, parents or staff from some racial groups?


4. How do we explain any differences?  Are the explanations justified?   Can they be justified on non-racial grounds, such as English as an Additional Language issues?


5. Does each relevant policy include aims to deal with differences in pupils’ attainments (or possible differences) between ethnic groups?  Do our policies aims lead to action to deal with differences that have been identified (for example, extra coaching for pupils, or steps to prevent racist bullying)?


6. What are we doing to raise standards and promote equality of opportunity for pupils who seem to be underachieving and who may need extra support?


7. What are we doing as a school to prepare pupils for living in a multi-ethnic society, promote race equality and harmony and prevent or deal with racism?


8. Can any action we take be traced back to individual policy aims and related targets and strategies?


9. Does each relevant policy include aims to promote race equality and harmony, prevent or challenge racial discrimination, and deal with differences (or possible differences) between racial groups?


10. What changes does the school need to make to relevant policies?
To answer these questions, we as a school will consider the following:

· Collecting and analysing quantitative and qualitative data, relevant monitoring of other data.
· Talking to pupils, parents, staff and other stakeholders to find out their needs and opinions.
· Carrying out surveys or special research.
We will use the results of these assessments to:
· Rethink our race equality aims, targets and strategies (where necessary).
· Influence and guide their planning and decision making.
We as a school will consider the views and needs of parents / carers, staff and pupils from different racial groups.  We will explain to the groups concerned what the school is doing and why.  We will look at how we could communicate better (formally and informally) with pupils, parents / carers and staff from different racial groups and involve them in planning and decision making.
Vulnerability to radicalisation or extreme viewpoints
· As a school we recognise our duty to protect children from indoctrination into any form of extreme ideology which may lead to the harm of self or others.  This is particularly important because of the open access to electronic information through the internet.  

· The school aims to safeguard our children by educating them about the appropriate use of social media and the dangers of downloading and sharing inappropriate material which is illegal under the Counter-Terrorism Act. 

· The school vets all visit locations along with the adults involved, visitors to the school and groups who may use the school as a meeting place carefully. We will take firm action if any individual or group is perceived to be attempting to influence members of our school community, either physically, mentally or through any form of electronic media. 

· Our definition of radical or extreme ideology is ‘a set of ideas which could justify vilification or violence against individuals, groups or self.’  

· Staff will be vigilant in spotting signs of extremist views and behaviours and to always report anything of this nature by completing a cause for concern form and notifying the Headteacher. We must be aware when a pupil is expressing opinions which may cause concern.  As a school we will follow the notice, check and share model discussed in ‘PREVENT’ training.  

· Our staff have attended ‘PREVENT’ training, one member of staff has completed the CHANNEL training and understand what to do if we have a concern about a child including who to contact to seek advice from external agencies.
· SLT/DSL staff attend PREVENT briefings and pass on the key messages to all staff working in school.
· Our core mission of diversity permeates all we do. We place a strong emphasis on the common values that all communities share such as respect (for oneself and others), tolerance and the sanctity of life. 

· We work hard to broaden our pupils' experience, to prepare them for life and work and we place strong emphasis on promoting British/Universal Values. 
· We teach our children to respect and value the diversity around them as well as understanding how to make safe, respectful, lawful, well-considered decisions.
· Our PSHE scheme of work is preventative and progressive providing many opportunities to teach our children about safeguarding.
Community Cohesion 

We recognise the importance of community cohesion and try to provide as many opportunities as we can to involve ourselves in community events and projects.
What we do to achieve this: 

· A broad range of cultures studied across the curriculum and age ranges. 

· Whole school events to celebrate diversity. 

· Community project involvement in the locality.
· Weekly reviews of the News (national and global issues). 

· Charity group and fund-raising promotions (led by pupils). 

· Attendance at local events such as Morley Literature Festival, Saint George’s Day 

Service and Remembrance Services.

· We take our children to the local church twice a year.

· We work very closely with the 8 nearest primary schools.

What we would like to do:

· Invite more people into school to help deliver the curriculum and share their experiences and knowledge.
· Explore ongoing community-based projects or start a new one.
· Make links with other schools in other parts of the country or world.
Disability Equality 

Providing an environment that everyone can access and be comfortable is crucial for teaching and learning to take place.  We have a detailed accessibility plan which is regularly updated.
What we have already achieved: 

· Improved entrance and access for all. 

· Provision of ramps to access all school entrances.

· A disabled car parking facility.

· Laptops, Wi-Fi, additional staff, specialist equipment etc.
We want to do more by: 

· Provision of alternative language format when requested. 

· Promote visits by presenters and adults with disabilities.
Gender Equality 

Ensuring equal opportunities for all regardless of gender or sexual orientation is highly important.
· We follow the You, Me, PSHE scheme of work - a clear, comprehensive and progressive curriculum working in line with the National Curriculum which includes opportunities to links to BV and SMSC.
· PSHE topics will be taught as weekly discrete sessions over a period of a half term.
· Whole school, Key Stage and class assemblies always make a link to PSHE, British Values, Rights and SMSC.
· Phone numbers for services are now in planners ensuring children have access to support when at home. Children also can refer to their Helping Hands for support. 

· All lesson now begin with sharing of Ground Rules for PSHE – these rules are consistent in all year groups.
· Revised RSE curriculum (approved by parents and governors) has begun to be delivered in school.
· CCQM will be embedded in PSHE lessons, to ensure that children understand the ethos behind it. Pupils will be taught about what culture means and to share and discuss their own culture. They will be taught about diversity and this will be promoted further through PSHE lessons. School will celebrate various weeks such as Diversity week and Black History Month.
· Mindmate award and lessons are taught across school.
· A member of our staff has been on the STONEWALL training and the main points have been implemented into the PSHE curriculum.
· RSE is considered a vital subject at Morley Victoria and an opportunity to safeguard our children. We also complete pre-teach sessions for children who may need these.
· We use BLAST to support our children in identifying signs of grooming and understand actions to keep safe.
We want to do more by:

· Finding even better resources to support teaching, looking at texts and the diversity of these.
· Finding people who are willing to share experiences.
Other Equality Areas 
What we have already achieved: 

· Following the guidance provided by the government to ensure that sex and relationship advice is sensitively managed and discussed by staff with pupils. 

· Updated the sex and relationships education policy, with quality resources, to include lessons about different types of families and relationships throughout the whole school.

· Introduced the terms gay (and discussed its use as a derogatory term), lesbian, transgender and bisexual.
· We are able to provide support for LGBT families.
· Reviewed the behaviour policy. 

We want to do more by:

· Raising more awareness amongst pupils

· To promote ‘being oneself’ and to try to not to hide feelings and emotions.
Monitoring and evaluating the Single Equality Scheme 

We will regularly monitor and evaluate the implementation of our Single Equality Scheme. Various areas of this scheme will appear on the agenda for each Pupil Support Governors meeting.  Our discussions will then be reported back to the full governing body three times a year and will form part of the Governors annual report at the end of each academic year.
The nature of the subjects involved may mean that this policy is reviewed within an academic year in response to issues that may occur at local or national level.  These changes will always be discussed with the relevant Governors before changes are made.  The findings of our annual report will be used to update the Single Equality Scheme. 

We want this Scheme to be a ‘whole organisational’ document that drives forward equality and achieves improved outcomes. We will therefore ensure that the Single Equality Scheme is an integral part of our School Development Plan, and as such our progress will have regular oversight by the senior leadership team and the governing body. 

We will formally review, evaluate and revise this Single Equality Scheme every two years, to set new priorities and identify new actions where necessary. This process will again involve staff, learners, parents/ carers and governors who reflect the full diversity of the school community. 

Links with other School Policies 
School policies that link with, and have informed this Scheme include: 
· Inclusion and SEND Policy, SEND document

· More Able Policy
· Racist Incident Policy 
· All curriculum Policies
· Behaviour Policy

· Anti-bullying bullying Policy 
· Sex and Relationships Policy

· Transgender procedures

· Mental Health Policy

· Equal opportunities policies – children and adults

· Online safety Policy
· Pay Policy 

· Admissions Policy 
· Safer Recruitment

· Child Protection
